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CMSA Announces Its
Call for Nominations for the 
2012 Board of Directors (BOD) 

As the leading case management membership association, CMSA serves multiple purposes. These include providing professional collaboration across the healthcare continuum and advocating for patients’ wellbeing. CMSA is also dedicated to improving health outcomes by fostering case management growth and development, impacting health care policy, and providing evidence-based tools and resources.

Case managers are patient advocates who help their clients understand their current health status and assist them in finding out what they can do about it. They also help patients understand why those treatments are important. In this way, case managers are catalysts who help guide patients and provide cohesion to the other health care professionals on the delivery team. All this enables clients and their families to achieve goals more effectively and efficiently.

CMSA’s BOD consists of individuals who possess extensive experience with diverse perspectives. Each year, members are sought from all disciplines and perspectives, those who have the expertise and desire to serve and represent CMSA as a whole. For additional information, please see the “Summary of Responsibilities and Expectations” below.

CMSA is looking for individuals who:
1. Are recognized leaders
2. Have demonstrated expertise and experience
3. Are willing to serve, if elected, and willing to commit the necessary time, energy, and effort to participating in CMSA activities

Nominees should provide information on their relevant expertise and experience, previous and/or current work with CMSA, and previous BOD experience outside of CMSA. Candidates’ names will be available only to the CMSA Nominating Committee and BOD, and only the names of the slated individuals will be released publicly. 

The CMSA BOD has four Board meetings each year, with additional work conducted by conference call, Board Forums, and via e-mail, as necessary. 
Currently, travel expenses for meetings are reimbursed, and conference registration fees are waived for the two Board meetings held in conjunction with CMSA’s Annual Conference and its Public Policy Workshop.  No other compensation is offered.
Interested parties are asked to submit:
1. Completed Candidate Form

2. “Statement of Interest and Commitment”
of not more than 500 words that describes professional achievement(s) illustrating your commitment to the advancement of case management, with the emphasis on your personal contributions 

3. Curriculum vitae that should contain work history, education, certifications, and training, professional and community organizations memberships and affiliations with any offices held locally and nationally, presentations on case management (written and live), and publications and awards
4. Letter of recommendation from any of the following:

a. Local Chapter

b. Employer

c. Mentor
d. Peer

This “Call for Nominations” form is also available at http://www.cmsa.org/nominations, along with the position descriptions. 

DEADLINE FOR SUBMISSION: Midnight CST, October 31, 2011
Please send the materials via: 

	E-mail
	U.S. Mai, Return Receipt /

Overnight / Hand Delivery
	Fax

	SUBJECT LINE: BOD Nomination 

Email: randall@cm-innovators.com

	
Randall Van Den Berghe

CMSA Nominations Liaison

6301 Ranch Drive

Little Rock, AR 72223
Ph: 501-673-1129

	
ATTN: Randall Van Den Berghe, CMSA Nominations Liaison 

(501) 325-1962



SUMMARY OF RESPONSIBILITIES AND EXPECTATIONS
Responsibility of BOD
Directors of CMSA will follow and/or establish strategic and tactical goals to further CMSA’s mission and will oversee the organization’s policies, programs, and financial management to ensure effective and efficient operations.
Expectations of BOD
Individuals elected to the CMSA BOD are expected to: 

1. Be strategic thinkers balancing personal beliefs and CMSA’s mission, and not representing the interests of any stakeholder group. 

2. Be willing to work collaboratively within the governance structure of CMSA, as well as with the broad set of stakeholder groups that comprise the membership of CMSA.

3. Advocate for CMSA’s mission by demonstrating a strong commitment to CMSA’s programs through comments and actions and by supporting the implementation of national priorities and goals.

4. Stay current on healthcare quality topics, especially those that impact case/care management

5. Regularly attend Board meetings, including in-person meetings and conference calls, as well as other events or activities as Board representatives.

6. Be aware of and disclose any conflicts of interest, including any situations that represent actual, potential, or apparent conflicts between obligations to CMSA and an interest in an external organization or activity. 

	Statement of Interest and Commitment

Please enter or copy your statement into the following space (limit 500 words).

	Answer in 1 page 500 words or less                                               




CMSA BOD CANDIDATE FORM
(Type your answers in the fields below)
_________________________________________________________________________________________


CMSA Chapter:     
Name:              
Credentials:      
Company:              
Title:              
                                     

Phone:              
Email:              

Address:                                          

City:              
State:              
Zip:              
 


The minimum requirements to run for a BOD position are listed below:

1. Has been a CMSA member for at least the past three consecutive years for Executive Committee Member, and at least the past two consecutive years for Director Position at the time of the nominations closing date (October 31, 2011).

Executive Committee Members consist of: Pres-Elect, President, Past-Pres, Secretary, and Treasurer
2. Prior service to CMSA National cannot exceed 4 consecutive years.  
(Pres-Elect may seek office as his/her fourth year even though this three year term will exceed four  years)

If running for Treasurer, credit will be given for those with 1) Finance, Accounting and/or Business degrees, and 2) those who have experience in managing and/or creating department or corporate budgets.


I am interested in serving in the following position(s):

(Please check the position(s) in which you would like to serve)
Director  FORMCHECKBOX 
    This is the only position open for 2012
Position 
Positions Available

Terms of Office:

President-Elect
0
4 years*
Secretary
0
2 years
Treasurer
0
3 years
Director
1
3 years

* Year 1 - President-Elect; Year 2 & 3 – President; Year 4 – Past President


CMSA’s Nomination Committee is charged with presenting nominees to the membership that provides varied professional backgrounds, to include the following:

1. Healthcare disciplines, clinical expertise, business experience and educational preparation

2. Diverse practice settings

3. Broad geographic representation

4. Professionalism, accuracy, and attention to detail in submitted documents
5. If running for Pres-Elect has:

a) Demonstrated Management/Operational experience in work history

b) Has served on the CMSA National Board, and

c) Has comparable leadership experience in like position
6. If running for Treasurer, has experience and/or degree in accounting or graduate degree in business

7. Other considerations that committee may deem appropriate to review
I am aware of the leadership competencies and professional literacies required to fulfill the position indicated above.  I am able to fulfill the time commitment, and travel expectations necessary for a National Office.  
I further submit that if any information contained in my CMSA BOD Candidate Form is found to be inaccurate, the Nominating Committee reserves the right to withdraw my name as a nominee from the position indicated above and from the selection process.

Signature:                       
Date:                    

(CONFIDENTIALITY of information will be maintained on all submitted Election Forms)

THANK YOU FOR RUNNING FOR A LEADERSHIP POSITION WITH CMSA!
Once your packet is received, you will receive a confirmation letter 
that will outline the process and timeline.
2012 Call for Nominations
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